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Principals’ Report 
 
 
 
 
  

It is with great pleasure that I present the Annual Report for Makybe Rise Primary School for 
2016.  The Annual Report is a summary of our school’s achievements and activity over the 
past year and describes the progress we have made in implementing key strategies outlined 
in our 2016-2018 Business Plan. Importantly, it also describes the extent to which we have 
achieved the performance targets we set in our Business Plan.  
 
As an Independent Public School, Makybe Rise is committed to implementing and achieving 
all the requirements of our 2016-2018 Delivery and Performance Agreement. This document 
is a signed agreement involving the School Board, the School and the Department of 
Education. The Annual Report presents a summary of the extent to which we have achieved 
this.  
 
2016 also marked the commencement of our second Business Plan, which builds on the work 
of the previous plan that was reviewed and acknowledged by our External Review in 2015. 
That report was exceptionally positive and contained a series of commendations and two 
recommendations. As this is our most recent report, a summary of its findings is provided 
within this Annual Report. Our next External Review is scheduled for 2018. In the meantime, 
we continue to execute our plan and undertake ongoing and rigorous self-assessment of our 
performance.  

The excellence and dedication of our teaching staff was publicly applauded in many different 
ways this year. Mr David Lewis was awarded the 2016 WA Primary Principals Association 
Deputy Principal of the Year. Ms Jacki McMahon was awarded the national 2016 CHOOSE 
MATHS Award. The CHOOSEMATHS Awards acknowledge highly motivated maths teachers 
who have inspired students and enhanced their mathematical learning experience by 
encouraging girls to participate in mathematics; engaging students through creative practice; 
and inspiring students through formal or informal mentorship. Kathryn Sparks and Jacki 
McMahon were asked to write world first AVID Primary strands in the areas of Critical 
Reading and Mathematics and presented these courses at AVID Australia Summer Insitute. 

Makybe Rise hosted the world first Illuminate: Nextgen Challenge for primary students. 180 
students from Makybe were joined by 20 students from Neerigen Brook PS and all 
magnificently rose to the challenges presented throughout the week. 
 Please enjoy reading the 2016 Annual Report. I 
hope that by reading it you gain an appreciation 
of the hard work and deep commitment of the 
staff, students and families of our school who 
continue to work together to ensure that Makybe 
Rise Primary remains an outstanding school that 
continues to achieve our stated purpose of 
ensuring that every child every day experiences a 
sense of significance, belonging, enjoyment and 
challenge so that they may graduate into the 
wider community with the knowledge and skills 
to achieve their hopes, dreams and aspirations.  
 
Steph McDonald 
PRINCIPAL 

 
 

Deputy Principal of the Year 
 
 

Congratulations to our very 
own David Lewis, the WAPPA 
Deputy Principal of the Year 

2016! 
 

Mr Lewis, you inspire us all 
every day. You make us learn, 
you make us laugh, and you 
make us want to be our very 
best selves as educators and 

students. Makybe Rise Primary 
School is so very grateful and 
appreciative of all your hard 

work, dedication and passion. 
We applaud you! 
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School Board Chair Report 
The role of the Makybe Rise Primary School Board is one of governance, to set the long-term future of the school and maintaining oversight, 
not management, of the school’s operations. The key functions of the Makybe Rise Board  
include:  

 Setting the long-term future for the school and maintaining oversight of the implementation of the school Business Plan by providing 
additional expertise to help the school achieve the best outcomes for students;  

 interrogation of school performance data including student performance, attendance rates, survey results etc.; 
 endorse and review the annual budget and participate in a review of the performance of the school;  
 assist with the formulation of school Codes of Conduct; and create interest, within and across the community, about the school;  
 approve fees and charges and the annual voluntary contributions; and approve arrangements for sponsorship or advertising;  
 liaise with other committees within the school e.g. the P&C.  

 
In the 2015 External Review conducted by the External Review Group from the Department of Educational Services, the effectiveness of the 
Board was thoroughly reviewed and found to be high functioning. In the Independent Review Findings, the Board received high praise from 
the External Review Team for their exemplary processes. The findings stated that:  
“The School Board is provided with relevant data and reports to enable it to be assured of sound student achievement and non-academic 
achievement and progress across the school. The Board demonstrates the capacity for critical reflection and strategic planning so important 
in sound governance.” 
The Board were commended for: “The clarity displayed by the Board Chair and the Principal of their roles and responsibilities in regard to the 
separation of governance and operational management.” 
An area for improvement was identified as: “Development of a stronger profile and greater prominence for the School Board within the 
school community.”  
 
2016 has been an extremely exciting and busy year for the Board of MRPS.  Our new Business Plan was implemented, which will run from 
2016-2018. It is the responsibility of the Board to endorse the Business Plan of the School, which is presented to us by the Principal and 
Executive Team. We are extremely excited see the targets set in this report come to fruition over the next 3 years.  
As a school, we know that it’s the parents and carers in our community that make the biggest difference to our students’ whole education 
experience. In 2016 we launched The Parents Make Makybe Initiative, which encourages families to engage in our school in a variety of 
different ways and is tailored to suit families of all descriptions.  This initiative has seen an increase in parent involvement in many areas of 
the school. We are proud of the achievements of this initiative so far, and I wish to thank the PMMI Committee for their commitment to 
making this program a success. Mr Drew Nugent has been a member of our School Board for many years, starting his involvement in our 
school as a member of the Implementation Committee, which was formed in 2010. In 2016 the Board accepted Drew’s resignation from our 
School Board as he pursues other avenues in his work and family life. I wish to thank Drew for all of his efforts over the past 6 years and for 
being such an excellent leader as Chair. 
 
In 2016 our Board also said goodbye to Mrs Denise Sherwin, Gaye Smith and Lincoln Flindell whose contributions have been invaluable and 
again, we wish to thank you for everything you have contributed to the success of our school over the years. We welcomed five new 
members to our board in 2016. Each member brings with them a different perspective, new ideas and a fresh approach to all that we wish to 
achieve. I look forward to working with each and every one of our new and existing members to achieve our goals. Education is said to be for 
improving the lives of others and leaving your community and the world better than you found it. Our school would not be the same without 
our Principal, Steph McDonald and her Executive Team.  Steph and her team really do go above and beyond to achieve real improvement in 
the students and staff of our school. They make Makybe a school that we are all proud of and the leadership they provide is inspirational. 
Thank you.  
 
In every community there is work to be done, and every student at our school depends on our community working together to provide 
support. I am very proud to have been a part of the Makybe Community in 2016, and extend a heartfelt thank you to each and every person 
who has contributed to our school in 2016. 
 
Sian Lawford 
Board Chair 
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P & C President Report 
A main focus for this year was to look into establishing a Nature Playground. A location has been determined, though this is not 
yet available; design feedback has been sought from our community and in 2017 we will finalise the design and begin sourcing 
grants to help fund this project. 

Throughout 2016 we have continued to support the school with donations in the following areas: 

End of Year Book Awards; Year 6 Graduation Award; Parents Make Makybe Events; Magic Morning Tea; Kindy Resources; Junior 
Cohort Mud Kitchen; Science – Scitech Brain Challenge; Bunting and Sunscreen for Sports Department; Pre-Kindy Program; Year 6 
Graduation. 

We have also seen Katie & Laura continue to do fantastic work in our Canteen. With specials throughout the year, plus opening 
during sporting events, they are cementing their presence in the school community. This was highlighted more than ever recently 
when they took over the 2nd hand uniform sales. We are now really moving stock and parents are making a bigger connection 
with the canteen, which in turn see’s our volunteers increase. On behalf of the P&C Exec Team, I would like to give an extra big 
thank you to Katie and Laura - while you are paid employees, your volunteer hours to the Canteen do not go unnoticed and we 
are extremely grateful for all that you both do. 

A number of traffic issues were bought to our attention, and as parent representatives, the P&C has contacted the relevant 
departments. This includes requesting 40 zone signs to be installed along Bramall Terrace. We have also submitted a request to 
council for the kerbing to be adjusted along Makybe Drive, to ensure our cross walk attendant can see all oncoming traffic.  

The P&C works closely with the school to ensure that communication between parents and the school is easy and simple. At the 
end of 2016 we have agreed to no longer fund the Skoolbag App as the Education Department has released Connect Now, an app 
for their Connect system. This is a fantastic tool, that is easy to use for parents, students and the school. In addition, Makybe Rise 
will launch a 24Hour SMS System, which parents can use to send through attendance updates and the school can use to contact 
the parent body; especially useful in emergencies. The P&C have been asked to donate the money previously allocated to the 
Skoolbag App, to this new system. We believe that these core systems will assist parents in keeping up with what is happening at 
our school, along with the school website and Facebook pages. 

I would like to thank everyone for their hard work and participation this year - to our current Executive Committee, to our 
Executive Team members who have stepped down through the year, to our paid P&C members, the parents who help out when 
we ask for assistance and all our amazing staff at this school. Working together we not only generate income to provide some 
wonderful resources to our children, but we also enrich our children’s school year memories. 

 

Jodeen Herbert 

President  

 
 

  

 
Deputy Principal of the Year 

 
Congratulations to our very 

own David Lewis, the WAPPA 
Deputy Principal of the Year 

2016! 
 

Mr Lewis, you inspire us all 
every day. You make us learn, 
you make us laugh, and you 
make us want to be our very 
best selves as educators and 

students.  
 

Makybe Rise Primary School is 
so very grateful and 

appreciative of all your hard 
work, dedication and passion.  

 
We applaud you! 
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Makybe Rise School Mission 

At Makybe Rise Primary School, every child belongs; every child excels; and every child rises to challenge. 
We are all proud to be Makybe Risers. 

Makybe Rise Primary School proudly implements the AVID system: 

 

School Vision 

At Makybe Rise Primary School, we are committed to building a genuine sense of community partnership and 
belonging. Teachers, students and families all enjoy the mutual respect and caring essential for growth and learning. 
We are committed to explicit teaching and learning with an emphasis on academic excellence and social and 
emotional growth in a strong and safe school community. We work together to accomplish our mission of growing 
friendly, thoughtful and active children who know they are part of something bigger than themselves. 
School Beliefs 

Our beliefs inform how we work together as a community and what is important to us as a school.  

We believe that: 
 The social curriculum is just as important as the academic curriculum. 
 How children learn is as important as what they learn: process and content go hand in hand. 
 Knowing the children we teach - individually, culturally and developmentally - is as important as knowing the 

content we teach. 
 Knowing the families of the children we teach and working with them as partners is essential to children’s 

education. 
 How the adults in our school community work together is as important as their individual competence. 

 h  b  h h  d l   
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Staffing Profile 

 No FTE AB'L 
    

Administration Staff 
Principals 1 1.0 0 
Deputy Principals 5 3.5 0 

Program Coordinators 1 1.0 0 
Total Administration Staff 7 5.5 0 

 

Teaching Staff 

Level 3 Teachers 2 1.5 0 

Other Teaching Staff 51 46.0 0 

Total Teaching Staff 53 47.5 0 
 

School Support Staff  

Clerical / Administrative 6 4.8 0 

Gardening / Maintenance 2 1.1 0 

Other Non-Teaching Staff 25 19.9 0 

Total School Support Staff 33 25.8 0 
 

Total 93 78.8 0 
 

2016 Enrolment Summary Kin PPR Y01 Y02 Y03 Y04 Y05 Y06 Total 

Full Time (50) 130 145 155 115 143 109 90 937 

Part Time 100         
 

A TRIBES Learning Community 
The school adopts the TRIBES social model of interaction in order to provide a safe and supportive learning 
environment for everyone involved in the school. Four Agreements form this school’s culture. They include: 

 Mutual Respect 
 Attentive Listening 
 Appreciations - No Put Downs 
 The Right To Participate/Right to Pass 

All teaching staff meet the 
professional requirements to 
teach in Western Australian 
public schools and can be 
found on the public register of 
teachers of the Teacher 
Registration Board of Western 
Australia. 

 

2016 Attendance Rate 

 School 
WA 

Public 
Schools 

2014 92.5% 92.1% 

2015 94.0% 92.7% 

2016 93.9% 92.6% 
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2015 Independent Public School External Review Findings  
The purpose of the Independent Public School review is to validate the school’s own self-assessment and review 
processes and to assure the school community, the Director General and the Minister for Education that our 
school has met its commitments outlined in our Delivery and Performance Agreement (DPA) and the targets we 
set for ourselves in our Business Plan. In 2015, we undertook our first External Review. We are currently in the 
midst of our second DPA (2016-2018) and will take part in our second External review in 2018. The following is a 
summary of the findings of the 2015 Report by the Department of Education Services Review Team:  

General Statements 

• The staff is committed to excellence in academic achievement. 
• There is a belief that the social/emotional curriculum is equally as important as the academic curriculum. 
• Building a genuine sense of community partnership and belonging forms a vital part of day to day 

operations. 
• Discussions with members of the community confirmed strong parent, student and staff satisfaction with 

the educational excellence being sought for the students. 
• School leaders work collaboratively with staff to collect, interrogate and analyse a range of student 

performance data in a wide range of academic and non-academic areas and use this information to inform 
their programs and practices. 

• School based reviews demonstrate a rigorous and comprehensive approach to school self-review and the 
provision of an accurate record of achievement and progress over time. There is a strong culture of 
responsive planning. 

• The School Board demonstrates the capacity for critical reflection and strategic planning so important in 
sound governance.  

• Student results are sound and are already showing signs of the excellence being sought for every student 
at this progressive and proactive school. 



  

 
9 

  

Commendations 

• The clarity displayed by the Board Chair and the Principal of their 
roles and responsibilities in regard to the separation of governance 
and operational management of the school. 

• The Principal for her effective strategic, insightful and collaborative 
leadership of the school during a period of exponential growth. 

• Development of tools and processes to conduct rigorous, holistic 
school self-review with associated responsive planning for 
improvement. 

• The uptake and continued development of the AVID approach that 
provides a sound and cohesive platform for school improvement and 
the development of an exciting learning community. 

• The development of an effective distributed leadership model that 
empowers staff, facilitates informed debate and assists collaborative 
decision-making. 

• The collaborative, informed and caring culture among staff to nurture 
and support one another in their effort to realise the school motto: 
every child every day. 

• Supported student leadership that facilitates student growth and 
potential within a collaborative and caring culture. 

• Development of positive and productive relationships with families, 
community organisations, external agencies, universities and local 
schools to enhance the capacity of the school to be responsive to 
diverse needs. 

Recommendations 
• Development of a stronger profile and greater prominence for the 

School Board within the community. 
• Development of Business Plan targets that reflect key 

improvement areas, increase the challenge and promote a higher 
level of achievement and excellence. 
 

2015 Independent Public School External Review Findings  
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National School Opinion Survey: Parents 

 

National School Opinion Survey: Students 
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National School Opinion Survey: Staff 
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2016 Highlights 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Illuminate: Nextgen Challenge 
Over 180 students from Years 3 to 6 absolutely loved the 
Nextgen Challenge! The students embraced the opportunity to 
create change in their local community through the 
development of practical business ideas. Nextgen necessitated 
them using their AVID inquiry skills to think deeply about their 
vision for a better Baldivis; AVID collaboration skills to work 
cohesively in groups to meet multiple challenging deadlines; 
AVID note taking skills to record financial information that they 
could return to later when writing business plans; and AVID 
time management skills, goal setting skills and problem solving 
were all put to the test throughout the week. The business 
ideas the children created and engaged in went beyond our 
imaginings and we were inundated by appreciations from 
parents astounded by how fortunate their children were to 
participate in this opportunity. The Nextgen Challenge creates 
students who know how to actively change their world and 
AVID gives them the skills they need to achieve it. 

Nude Food Monday 
Nude Food Monday was very successful this year. 
In collaboration with the sustainability committee 
and ECO schools, the message for waste free 
lunch boxes on a Monday was met through 
regular communication from the Health Connect 
page displaying pictures of proud students and 
staff members with their Nude food lunch boxes 
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AVID Commit to Student Success Week 

Commit to Student Success Week was the perfect way to cap off a fantastic Term 3 at Makybe Rise PS. 
Student Success Week is all about celebrating the effort and achievements of each and every one of our 
amazing students. The week was full of events for our entire Makybe community - the Makybe Magic 
Morning Tea, Open Night, the Great Makybe Rise Spelling Bee, Careers Dress Up Day, the Fully SIC 
Performance Festival and of course the Illuminate: Nextgen Challenge.  
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Science Week 
During Science Week children in Pre-Primary to Year Six took part in the 'Magical 
World of Crazy Science' incursion and we displayed the wonderful Sustainable 
Scarecrows that each class had been busy making over the term. As an accredited 
eco-friendly school, Makybe Rise is working hard to educate our students on the 
benefits of sustainability and the importance of recycling, with our scarecrows making 
excellent use of our old rubbish. The winning scarecrows competed against other 
schools at the Perth Royal Show in the Sustainable Scarecrows competition run by the 
Royal Agricultural Society. 

Scitech Brainstorm Challenge Year Six 
In October, nine Year Six students and Ms Alderdice went to Scitech to compete 
against other primary schools in the annual 'Brainstorm Challenge Day'. The 
'Brainstorm Challenge Day' provides a platform for students to increase their 
confidence and team building skills while participating in a range of science, 
engineering, technology and maths challenges. Students were selected due to their 
keen interest and abilities in Science classes. The challenges included a CSIRO Lab 
challenge, Space challenge, Robotics challenge, Maths and Engineering challenge. 
Although we did not win, we had a great day and all the students did a fantastic job of 
working as part of a team to solve the challenges.  
 

Scitech Reward Day 
In Semester Two we acknowledged student achievement and effort in the Science 
Learning Area by offering a reward excursion to the most deserving Science students 
in the school from Years 1-6. We headed to Scitech where we spent time exploring 
the exhibits, including the current 'Bionic Me' exhibition that explores the inventive 
and ingenious medical and industrial breakthroughs that have helped humans change 
how they experience the world.  We also visited the Planetarium were we joined 
scientists in their hunt to solve the answer to the question: Are we alone or is there 
life beyond Earth? We looked at recent discoveries of microscopic life forms on Earth 
and how Scientists apply this knowledge in their search for similar conditions on other 
planets.  
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Parents Make  
Makybe Reward  
Events 
 
PMM is a joint initiative between 
the school, P&C and School Board 
designed to increase the 
participation of parents in school 
activities which contribute to the 
education of their children.  
Internationally, schools with high 
levels of parent engagement 
produce happier and more 
successful students. 
 

Makybe Magic Morning Tea 
It is a Makybe tradition to host the Makybe Magic Morning Tea each term, to 
acknowledge the student from each class who best demonstrates Makybe's Four Tribes 
Agreements. Students are treated to a delicious morning tea, cupcake decorating activity 
and presented with a certificate to commemorate the special occasion.  
 

Performing Arts 

Book Week 
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School Leaders 

Graduation Ceremony 
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1. IMPROVE THE PERCENTAGE OF YEAR 3 AND YEAR 5 STUDENTS IN THE TOP THREE PROFICIENCY BANDS FOR NUMERACY BY 
2018 RELATIVE TO THE 2015 DATA. 

2. PERFORMANCE OF YEAR 3 STUDENTS TESTED IN 2015 WILL EXCEED THEIR RELATIVE ACHIEVEMENT WHEN TESTED AGAIN IN 
YEAR 5 (2017). 

3. IMPROVE THE YEAR 3 AND YEAR 5 TREND LINES IN NUMERACY BY 2018 RELATIVE TO THE 2015 DATA. 
 

TARGET 1: IMPROVE THE PERCENTAGE OF YEAR 3 AND YEAR 5 STUDENTS IN THE TOP THREE PROFICIENCY BANDS FOR NUMERACY BY 

2018 RELATIVE TO THE 2015 DATA. 
 

Mathematics 2016 – 2018 Business Plan Targets 

The percentage of students in the top band for Year 3 (Band 6) & Year 5 (Band 8) increased in 2016 
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TARGET 2: PERFORMANCE OF YEAR 3 STUDENTS TESTED IN 2015 WILL EXCEED THEIR RELATIVE ACHIEVEMENT WHEN TESTED AGAIN IN 

YEAR 5 (2017). 

 

The Year 4 Off Years testing results show that the stable cohort improved their NAPLAN mean by 84.56 points, 
when compared to their Year 3, 2015 results. They also had an effect size of 1.26. This indicates the Year 3 students 
from 2015 are on track to meet this target in 2017.  

 

TARGET 3: IMPROVE THE YEAR 3 AND YEAR 5 TREND LINES IN NUMERACY BY 2018 RELATIVE TO THE 2015 DATA. 

 

The trend line for Years 3 & 5. Numeracy declined  from 2015 to 2016. 
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English 2016 – 2018 Business Plan Targets 

1. IMPROVE THE PERCENTAGE OF YEAR 3 AND YEAR 5 STUDENTS IN THE TOP  PROFICIENCY BANDS FOR WRITING AND SPELLING BY 2018, 
RELATIVE TO 2015 DATA (I.E. YEAR 3- BAND 6; YEAR 5- BAND 8) 

2. PERFORMANCE OF YEAR 3 STUDENTS TESTED IN 2015 WILL EXCEED THEIR RELATIVE ACHIEVEMENT IN ALL AREAS WHEN TESTED AGAIN IN YEAR 
5 (2017) 

3. IMPROVE THE YEAR 3 AND YEAR 5 TREND LINES IN SPELLING BY 2018 RELATIVE TO 2015 
 

TARGET 1:  IMPROVE THE PERCENTAGE OF YEAR 3 AND YEAR 5 STUDENTS IN THE TOP  PROFICIENCY BANDS FOR WRITING AND SPELLING BY 2018, 
RELATIVE TO 2015 DATA (I.E. YEAR 3- BAND 6; YEAR 5- BAND 8) 

        
       

       
       

        
 

The percentage of students in the top band for Year 5 (Band 8) increased in 2016 for both Writing and 
Spelling.  
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TARGET 2: PERFORMANCE OF YEAR 3 STUDENTS TESTED IN 2015 WILL EXCEED THEIR RELATIVE ACHIEVEMENT IN ALL AREAS WHEN 

TESTED AGAIN IN YEAR 5 (2017 

This target cannot be definitively commented on until the Year 5 students are tested again in 2017 in all areas 
in NAPLAN. Their performance will be compared to the data collected in 2015.  
 
In 2016, a variety of school-based assessments were used to collect data on student performance in spelling, 
reading and writing.  In Term 4 2016, 87% of the Year 4 cohort had a reading age equal to or above their 
chronological age; had an average fluency rate of 103.15 words per minute and an accuracy rate of 96% 
suggesting that this target is ‘on track’ to be achieved. 
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TARGET 3: IMPROVE THE YEAR 3 AND YEAR 5 TREND LINES IN SPELLING BY 2018 RELATIVE TO 2015 

The trend line for Years 3 &  5 Spelling rose from 2015 to 2016.                                                                                                                                                    
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MAKYBE FOCUS 
AREAS 

SELF ASSESSMENT SUMMARY 2017 RECOMMENDATIONS 

 Align Operational 
Plans and 
Learning Area 
Plans to the nine 
focus areas. 

 

• Alignment of Operational and Strategic 
planning documents to the nine focus areas has 
been achieved for all learning areas. 
 

 

 Strengthen the 
school culture of 
data informed 
practice by 
monitoring 
progress towards 
targets and 
systematically 
evaluating 
initiatives and 
programs, 
including 
disaggregating 
data for student 
sub-groups.  

 

AVID Essentials data collection: 
• Term 2 and Term 4.  
• Analysis of data in Term 4. 
• AVID data demonstrated a significant 

growth in student application of 
agenda/planner, note taking and inquiry 
strategies from Term 1 to Term 4. 

• AVID Growth Mindset data demonstrated a 
greater increase in growth mindset 
amongst junior primary students compared 
to upper primary students. 

• AVID coaching survey data showed that 
98% of teachers agreed or strongly agreed 
that they gained new AVID strategies and 
skills through the coaching process. 

 
Literacy Student Performance Data: 

• Students’ literacy progress was continually 
monitored through data collection in a 
variety of areas, including reading rate, 
reading accuracy and prosody. 

• In Term 3, an across grades moderation 
session was held where teachers worked in 
small groups to mark and moderate 
student writing samples.  

• Several individual and group data coaching 
sessions were conducted throughout the 
year based on specific student data. 

Mathematics Student Performance Data: 
• Students’ numeracy progress was 

continually monitored through data 
collection in a variety of areas and the 
Disciplined Dialogue and Drilling into Data 
process was followed when analysing data 
sets.  

• The Year Level Problem Solving Assessment 
was piloted in Term One for all PP-6 
students, and completed again in Term 
Three. Base line data was collected for this 
assessment. 

• Creation of year level AVID committee to 
monitor AVID operational plan. 

• Refinement and utilisation of the K-2 AVID 
reflection tool for teachers in 2017 

• Defined disciplined dialogue process for Term 1 
and Term 3 data collection 

• Disaggregate end of year data to analyse 
subsets of data including gender, year groups, 
intervention students 

• Intervention team utilising Growth Mindset 
data to support students  
 
 
 
 
 

• This analysis will include a breakdown of sub-
group performance (e.g. ATSI, gender, SAER, 
Intervention students etc).  

• A collection of annotated Writing Samples at 
the expected standard for each year level (C 
grade) will be compiled by the English 
Leadership Team. 

• The data coaching processes will be extended 
to the NAPLAN Spelling and Grammar and 
Punctuation Assessments. 

 
 
 
 
• The Mathematics Leadership Team will review 

the Problem Solving Assessments and assist in 
the implementation of pre assessments to 
inform differentiated planning for Stepping 
Stones modules.  

• Targets will be set for the Year Level Problem 
Solving Assessment and Stepping Stones 
Quarterly Assessments based on the baseline 
data collected in 2016.  

• The Mathematics Leadership Team will 
investigate the use of Stepping Stones 
Quarterly Assessments to compare annual 

NSIT - Domain 1: An Explicit Improvement Agenda 

Makybe Rise PS has established and is driving a strong improvement agenda, grounded in evidence from research and 
practice and expressed in terms of improvements in measurable student outcomes. Explicit and clear targets for improvement 
have been set and communicated. 
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• Baseline data was collected after all PP-6 
students completed each quarterly 
assessment for the ORIGO Stepping Stones 
program.  
 

Science Data Monitoring: 
• Common assessment task administered at the 

end of each term. 
• Student progress was continually monitored by 

Science teachers and recorded against Science 
Understandings and Science Inquiry Skills 
checklists. 

 
HASS Data Monitoring: 

• Developed whole school HaSS Overview 
Document- outlining the Makybe Rise 
whole school approach and expectations 
for teaching and assessing HaSS. 

 
ICT Data Monitoring: 

• Staff were surveyed to measure 
competency using digital devices in the 
classroom. 

 
Friendly Schools plus Map the Gap data 
comparison: 

• In Term 3 our Friendly Schools Plus 
comparative provided us with ideas for 
action across the school community.  

• This data indicated that: 
o We have a supportive school 

culture.  
o We are doing better at supporting 

students with social interactions. 
o We have effective structures and 

processes for early identification 
of students, families and staff who 
are in need of support. 

 
 
Health Data Monitoring: 
• The Disciplined Dialogue process was 

implemented to measure effectiveness and 
inform future planning. 

 
Phys Ed Data Monitoring: 
• Developed a moderation task (CAT) which was 

implemented across all year 6 students within 
BASSA in the sport of Handball.  

 
 
 

achievement over time.  
• Effect sizes will be calculated for Westwood 

Data in 2017.  
 
 
 

• Greater percentage of students achieving B or A 
grades than in 2016. 

 
• Students achieving C grade or above should be equal 

to or greater than Like Schools. 
 

 
 

• Monitor progress towards targets and evaluate 
teaching program and school wide approach; 
evaluate and adjust whole school planning 
documents. 

 
 
 

• Creation of ICT teacher survey to monitor 
progress towards implementation of ICT 
competencies and curriculum. 
 
 

• An analysis of the 2017 FSP data collection from 
parents, students and staff will be collated to 
help drive the direction of the committee in 
2018. 

• SEL Leadership team to complete Drilling into 
Data sheets for Map the Gap Screening Tool 
sheets and develop recommendations for 
improvements. 

• The SEL committee will design and trial a SEL 
instructional practices survey. 

 
 
 
 
 
 
• Design an assessment criterion that will drive a 

higher percentage of A and B grade allocations. 
 
 
 
• Ensure that as a BASSA group, we schedule an 

allocated time to moderate CAT tasks to collate 
comparable data for analysis.  
 

 
• Begin reporting on the SCSA Arts Curriculum. 
• Create a trajectory for Arts Response PP-6 and 

establish Data Collection on Arts Response 
Outcomes. 
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 Summarise, 
display and 
communicate 
data to parents 
and to the school 
community. 

 

AVID Data: 
• General comments in the Semester Two 

student reports specified student progress 
in demonstrating AVID skills. 

•  
Mathematics: 

• Class Connect pages and Morning Message 
Boards were used frequently across the 
school, to publicise the numeracy 
achievements and progress of the student 
population.  

Science Data: 
• Development of Post Assessment Tasks aligned to 

ACARA outcomes and SCASA Judgement Standards. 
• Disciplined dialogues to identify areas of weakness. 

Used to guide planning for 2017. 
• Post assessment meetings with Science Team to 

discuss student outcomes and where changes may 
be needed to improve learning in particular year 
groups. 

 
HASS Data: 

• The school website was updated to include 
information about the new HASS 
curriculum. 
 

SEL Data: 
• Parents across the school community were 

encouraged to respond to our Friendly 
Schools Plus parent survey, resulting in our 
school leaders presenting an evening 
workshop to parents. 

 
• Creation of AVID general comments stems 

that reflect AVID data descriptors. 
 
 

• The Curriculum Coordinator will provide the 
principal with a mathematics data summary to 
be published in the school newsletter to 
communicate with the community once per 
term.  

 
 
 
• Share Post Assessment Tasks with other schools. 
• Participate in Network moderation to ensure balanced 

judgements. 
• Trial pre and post-tests. 
• Implementation of Science Literacy 2012 National 

Assessment Program for all Year 6 students. Ongoing 
data collection to compare year to year achievement 
and measure improvements. 

 
 
• Publish grade distribution graphs in the Annual 

School Report. 
 
 
 
• In 2017, this analysis will include more 

targeted questions that will produce more 
accurate data from parents. 

 

NSIT - Domain 2: Analysis and Discussion of Data 

A high priority is given to school-wide analysis and discussion of systematically collected data on student outcomes. Data 
analyses consider overall performance as well as performance of individual students, evidence of progress over time, like 
school comparisons and measures of growth across the years of schooling. 
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 Summarise, 
display and 
communicate 
data to parents 
and to the school 
community. 

 

AVID Data: 
• General comments in the Semester Two 

student reports specified student progress 
in demonstrating AVID skills. 

 
Mathematics: 

• Class Connect pages and Morning Message 
Boards were used frequently across the 
school, to publicise the numeracy 
achievements and progress of the student 
population.  

Science Data: 
• Development of Post Assessment Tasks aligned to 

ACARA outcomes and SCASA Judgement Standards. 
• Disciplined dialogues to identify areas of weakness. 

Used to guide planning for 2017. 
• Post assessment meetings with Science Team to 

discuss student outcomes and where changes may 
be needed to improve learning in particular year 
groups. 

 
HASS Data: 

• The school website was updated to include 
information about the new HASS 
curriculum. 
 

SEL Data: 
• Parents across the school community were 

encouraged to respond to our Friendly 
Schools Plus parent survey, resulting in our 
school leaders presenting an evening 
workshop to parents. 

 
• Creation of AVID general comments stems 

that reflect AVID data descriptors. 
 
 
 

• The Curriculum Coordinator will provide the 
principal with a mathematics data summary to 
be published in the school newsletter to 
communicate with the community once per 
term.  

 
 
• Share Post Assessment Tasks with other schools. 
• Participate in Network moderation to ensure balanced 

judgements. 
• Trial pre and post-tests. 
• Implementation of Science Literacy 2012 National 

Assessment Program for all Year 6 students. Ongoing 
data collection to compare year to year achievement 
and measure improvements. 

 
 
• Publish grade distribution graphs in the Annual 

School Report. 
 
 
• In 2017, this analysis will include more 

targeted questions that will produce more 
accurate data from parents. 
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MAKYBE FOCUS 
AREAS 

SELF ASSESSMENT SUMMARY 2017 RECOMMENDATIONS 

 Improve the 
physical 
environment 
to further 
support and 
encourage 
learning. 

 Promote the 
achievements 
of the school 
to parents and 
the 
community. 

Connect, newsletters, assemblies, local news articles 
and Facebook were all used to promote the 
achievements of the school to parents and the 
community. 
 
AVID Student Success Week: 

• Term 3, Week 10 celebration of AVID Student 
Success Skills. 

• Open night with ‘Success is Created 
performance’. 

• Nextgen challenge for 191 students from 
Years 3 to 6. 

AVID Showcases: 
• Reciprocal showcases with Baldivis Secondary 

College. 
• Visitors including Stephen Breen, Senator 

Wang, Bakewell Primary, Neerigen Brook 
Primary, Baldivis Secondary College, Paul 
Beech, North Mandurah PS, AVID Australia. 

AVID Student Success Book Awards: 
• End of Year award ceremony to celebrate 

Student Success Skills. 
 
English: 

• Developing meaningful environmental print 
as a component of the classroom 
environment was a focus throughout the 
year with class teachers improving their use 
of Anchor Charts. These were displayed and 
referred to often by students. 

• Class Connect pages were used frequently 
across the school, to publicise the literacy 
achievements and progress of the student 
population. 

 
Mathematics: 

• Classroom teachers developed the use of 
meaningful environmental print for 
Mathematics. RUCSAC Problem Solving and 
Stepping Stones vocabulary word walls were 
displayed and referred to often by students. 
The use of Anchor Charts to demonstrate the 
steps of mathematical strategies were also 
improved.   

• Class Connect pages and Morning Message 
Boards were used frequently across the 
school, to publicise the numeracy 
achievements and progress of the student 

 
 
 
 
 
• AVID Parent workshops sharing Student Success 

Skills. 
• Connect messages sharing AVID successes and 

interesting articles to support parents. 
 
 
 
 
 
 
 
 
 
 
 
 
 
• In Term 1, 10 minute observations will be carried 

out by Line Managers, focussing on the classroom 
environment. The observation tool used 
previously for this purpose will be re-worked to 
include the use of AVID strategies; including the 
use of Word Walls and vocabulary cards.  

• Teachers will post their student goals for the term 
on their Class Connect pages. 

• The English Leadership Team will submit a 
classroom blurb for the school newsletter with a 
focus on literacy learning and achievement. 

 
• Conduct classroom walkthroughs that focus on 

the classroom environment that promotes the 
learning of Mathematics. A checklist will be 
developed for the minimum expectations for 
classroom environment. For example, the ‘must 
haves’ for environmental print and its use.  

• The Mathematics Leadership Team will submit a 
classroom blurb for the school newsletter with a 
focus on mathematics learning and achievement. 
 
 
 

NSIT - Domain 3: A culture that promotes learning 
We believe that every child is capable of successful learning. A high priority is given to building and maintaining positive and 
caring relationships between staff, students and parents. There is a strong collegial culture of mutual trust and support 
among teachers and school leaders and parents are treated as partners in the promotion of student learning and wellbeing. 
The school works to maintain a learning environment that is safe, respectful, tolerant, inclusive and that promotes 
intellectual rigour. 
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population.  
 

A whole school approach to Science: 
• Classrooms displayed Science word walls. 
• Wednesday Word of the Week was 

promoted on Morning message boards 
across the school. 

• Classroom teachers followed up Science 
lessons in the classroom (eg Year 4s 
displayed information project on Rock Cycle, 
Year 2 drew Water Cycles to display).  

Promoting Science: 
• Regular updates posted to Connect to inform 

parents of achievements in Science and topics 
being undertaken each week. 

• Report comments inform parents of 
outcomes covered in Science each term in 
both Science Understandings and Science 
Inquiry Skills. Students achieving below 
satisfactory grades received an individual 
comment about achievement and areas to 
focus on for improvement. 

• Science teachers attended and hosted 
Science Network Meetings to share ideas and  
resources.  

• National Water Week student created 
messages posted on MRPS Facebook page 
and Connect 

• Article in the Weekend Courier about the 
Sustainable Scarecrow competition to 
promote Science at Makybe Rise to the wider 
community. 

• Updates on the Makybe Rise Facebook page. 
• Scientist of the Day for each class in Years 1-

6. Names of children selected published on 
Connect page each week. 

 
Promoting HASS: 

• After school workshop on assessment in HaSS 
was provided for HaSS Leadership team and 
teachers from Rivergums, Baldivis and 
Settlers Primary Schools with Medina TDS in 
T4. 
 

Promoting ICT: 
• A Class Meeting was conducted at the 

beginning of the year to communicate to 
parents the curriculum content for ICT, 
including any homework projects relating to 
ICT. 

• Connect was used to communicate with 
parents. 

• School website used to communicate with 
parents and community. 

 

SEL & Playground Champions: 
• Student Leaders, TRIBES Captains and Media 

Specialists provided an apprentice program 
which showed ongoing mentorship in Term 
Four for those students interested in these 

 
 
 

• Take photos of follow up work in the classroom 
and post on Connect and in whole school staff 
emails to highlight exemplary examples. 

• Twice a term provide teachers in years 4-6 with an 
activity based on SIS (tables, graphing etc) to be 
included in morning meetings. 

• Tips on how to incorporate Science in to home 
life and ‘Word of the Week’ to be posted on 
Connect. 

• Establishment of Native Science zones around the 
school (parents and families to help establish and 
maintain). 

• Participate in more external Science 
Competitions. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

• Meet with other Learning Area Leaders to 
establish links E.G. Science. 

• Attend and host HaSS Network Meetings. 
• Publish HASS articles in the newsletter. 

 
 
 
 
 
 
 
 

 
 
 
 
 

• Continue the apprentice program. 
• Design and implement murals around the school 

in consultation with the local artist in residence. 
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roles for 2017. 
• Student Leaders volunteered to support the 

Canteen with recess items and lunches. 

Promoting HEALTH: 
• Paul Litherland from Surf Online Safe 

presented 4 workshops to staff, Year 5 and 6 
students and Parents/ Carers about Cyber 
Safety in February of 2016. This was highly 
engaging and initiated discussion for the 
upper school students.  

• Nude Food Monday was very successful this 
year. In collaboration with the sustainability 
committee and ECO schools, the message for 
waste free lunch boxes on a Monday was met 
through regular communication from the 
Health Connect page displaying pictures of 
proud students and staff members with their 
Nude food lunch boxes. 

• Year 5 students worked with the Health 
teachers to create a variety of visual displays 
including: 

o Sugar in cereals. 
o Sugar in drinks. 
o Australian Guide to Healthy Eating 

plate and 
o Healthy lunchbox options. 

 

Promoting Phys Ed: 
• Parent volunteers were used extensively to 

support school sporting events. 
• School sport information was published 

regularly on Connect. 
• Parent Busy Bee to assist with upgrade to the 

oval. 
• Carnival medals celebrated at assemblies. 
• Developed a Tribe captain’s roster to assist 

with guiding and peer coaching Pre-Primary 
students during Phys Ed lessons.  

• Use of Tribe captains to assist in the 
organisation and running of lunch time 
sports competitions/tournaments.  

 
Promoting The Arts: 

• Visual Arts – Artist in Residence to upskill in 
ceramics instruction and use of kiln. 

• Performing Arts – attended and hosted Music 
Network Meetings. 

• Continuation of Performance Choir, 
development of Participation Choir and 
Guitar Club . 

• Use of MRPS Facebook page, Connect pages 
and newsletter to communicate 
achievement.  

• Eight Year 6 students supported to gain 
places in specialist Arts high school programs. 

• Develop SEL/Wellness informational displays in 
classrooms. 
 

 
 
 
 
• Paul Litherland to conduct Student and Parent 

workshops. More rigorous programming is 
required in the areas of Cyber Bullying, digital 
imagery and data ownership, digital footprint 
along with the dangers associated with anonymity 
in social media and ways to identify safe and 
reliable information online. 

• Whole school challenge: which cohort can be the 
most ECO friendly?  

• Ambassador from ‘That Sugar Film’ to conduct a 
Question & Answer session at a screening for 
parents and students. 

• Development of a variety of informative displays 
and discussions through Connect. Focuses 
include: 

o Managing conflict and bullying, 
Protective Behaviours, Cyber Safety, 
Road, Pedestrian and Sun and 
Playground Safety.  

 
 
 
 
 
 

• Allocate funding to purchase a Go Pro or high 
resolution camera to assist in creating media 
content of school sporting events. 

• Term overview displayed in the undercover area 
outlining the content we are covering throughout 
the term. 

 
 
 
 
 
 
 
 
 
• Continuation of Choir and Guitar Club. 

Development of Visual Arts lunchtime classes.  
• Continue to support students aspiring to Arts 

Specialist High School Programs. 
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MAKYBE FOCUS 
AREAS 

SELF ASSESSMENT SUMMARY 2017 RECOMMENDATIONS 

 Recruit and 
harness staff 
expertise to 
lead and 
develop school 
programs and 
approaches. 
 

AVID Professional development: 
• Three AVID staff developers presented at 

Summer and Winter Institute. 
AVID Showcases: 

• Coaching and collaboration with over 10 staff 
to present at AVID showcases. 

AVID Coordinator: 
• Co-ordinated Student Success Week. 
• Developed coaching processes and scripts. 
• Prepared data collection processes. 
•  

Speech and Phonological Awareness Intervention 
(K/PP): 

• In 2016 Makybe Rise employed a speech 
pathologist to improve speech, language and 
literacy skills within the school. A total of 26 
Kindergarten and Pre-Primary students 
received individual speech and language 
intervention, and a further 47 students have 
received group intervention targeting their 
pre-literacy skills. 

Literacy Intervention Program (Yr 2-5): 
• A Deputy Principal supervised two Education 

Assistants provide intervention sessions to 
students three times a week. 70 students 
from Year 2-6 were selected to participate in 
the 2016 Intervention Program based on 
their 2015 English data. All students have 
made improvements with their spelling and 
decoding skills. This has been closely 
monitored for mastery and has been 
assessed on a termly basis.  As well as 
literacy improvements, students with anxiety 
or poor self-esteem have begun to 
demonstrate a growth mindset and look 
forward to attending the regular classes. 

Planning Framework: 
• A consultant was employed to support 

teachers to develop rigorous planning 
supporting differentiation and a cross-
curricular approach. 
 

Numeracy Intervention Program: 
• A Special Needs Education Assistant was provided 

with professional learning and coaching in order 
to successfully deliver targeted numeracy 
intervention. A Numeracy Intervention Program 
was established and allocated 0.4 FTE. 25 

• AVID coaching and support for the explicit 
inclusion of AVID across all learning areas. 

 
 
 
 
 
 
 
 
 
• In 2017, a Speech and Language Intervention 

Program will continue to run, focussing on PP and 
Year 1 students. 

 
 
 
 
 
• A 0.5 FTE teacher has been allocated to the 

Literacy Intervention Program for 2017. 
 
 
 
 
 
 
 
 
 
• Continue to provide consultancy support to 

improve planning for differentiation in English. 
 
 
 
 
 
 
 
 
 
 
 
 
• A 0.5 FTE teacher position and 0.4 SNEA position 

will be allocated to run the 2017 Numeracy 
Intervention Program. The Numeracy 
Intervention teacher will formalise a 
communication and feedback process with 

NSIT - Domain 4: Targeted Use of School Resources 
Makybe Rise applies its resources (staff time, expertise, funds, facilities, materials) in a targeted manner to meet the learning 
and wellbeing needs of all students. The school has school-wide policies, practices and programs in place to assist in 
identifying and addressing student needs. Flexible structures and processes enable the school to respond appropriately to the 
needs of individual learners. 
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students from Year 2-6 were selected to take part 
in the program based on their 2015 results and 
attended 30 minute small group sessions three 
times per week. Base line data was collected 
using the SENA Screening Tool and student 
performance was monitored closely each session. 

• Post data was collected and showed that all 
students made improvements in number sense 
abilities.  

Mathematics Coaching: 
• Two Curriculum Co-ordinators (1.0FTE) were 

appointed in 2016 with a focus on coaching Warm 
Ups and Drilling into Data. 

• Regular observations and conferencing sessions 
were conducted along with goal setting and 
reflection. A Coaching Register was used as a 
means of monitoring the number of teachers 
being coached across the school.  

• Both individual observations and group peer 
observations (Fishing Trips) were conducted, 
where teachers observed a particular part of a 
lesson and then participated in a reflective 
discussion to unpack their observations.  

• Approximately 75 separate coaching sessions, 
either with individuals or groups of teacher took 
place throughout the year.  

Planning Framework: 
• A consultant was employed to support 

teachers to develop rigorous planning 
supporting differentiation and a cross-
curricular approach. 

 
Science Leadership Team: 

• Updated key documents: Operational Plan, 2016-
2018 Strategic Direction. 

• Developed PowerPoints outlining objectives for 
each unit of Primary Connections for teachers to 
use in Science classroom. 

• Sharing of unit and year appropriate literacy 
resources with classroom teachers. Warm-ups and 
word walls created for each year level and saved 
to the shared drive so that classroom teachers can 
access to support Science learning in classrooms. 

 
ICT Leadership Team: 
• ICT Leadership Team met regularly to monitor the 

Operational Plan implementation.  
• ICT Leadership Team supported their year level 

colleagues through Collaborative Meetings and 
supported implementation of Connect.  

 
HASS Leadership Team: 
• Updated key documents: Operational Plan, 2016- 

2018 Business Plan, 2016-18 Strategic Plan. 
• Developed year level Scope and Sequence 

documents for K- Year 6. 
• Developed overarching document to guide staff in 

teaching and planning for HaSS (In consultation 
with Teacher Development Schools). 

• Developed support documents for teachers: Unit 

classroom teachers and parents. 
 
 
 
 
 
 
 
 
 
 
 
• A full time coach will implement the priorities of 

the school’s Coaching Model again in 2017. 
• The Curriculum Coordinator will conduct data 

coaching sessions during the year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
• Continue to provide consultancy support to 

improve planning for differentiation in 
Mathematics. 
 

 
 
• Ensure classroom teachers are utilising classroom 

Science resources. Meet regularly with Collab leaders 
and share positive examples with all staff through 
emails and Connect. 

• Provide classroom teachers with whole school science 
plan to allow for integration in to numeracy and 
literacy. 

 
 
 
 
 
• Meetings for BYOD classes to assist in planning. 
• Planning days for ICT team to get ready for 2018 

implementation. 
 
 
 
 
• Build capacity of HaSS Leadership Team with 

Professional Learning through TDS and State-
wide Services 

• HaSS Leadership team to share professional 
learning with Collaborative teams. 
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planning template, example lesson plans and 
lesson plan format, list of online and hard copy 
resources. 

• Budgeted for ‘HaSS Planning Days’ to allow HaSS 
Leadership team to plan effectively. 

• Professional learning for HaSS Team on 
implementing the new HaSS curriculum and using 
the Makybe scope and sequence. 

 
SEL Leadership Team: 
• SEL Leadership team have completed the 

Healthier Workplace Modules. This will guide the 
committee to write a Makybe Rise Healthier 
Workplaces Policy. 

• Deputy Principal Time Allocation was provided to 
work with School Leaders each fortnight. This was 
used to explicitly teach the Restorative Practice 
process, roles and responsibilities and how we 
can effectively manage our roles in the school 
community. 

 
 
Health Leadership Team: 
• Amanda Rice and Louise Reich attended a St John 

Ambulance Applied First Aid course to enhance 
the rigour of safety education by running two 
First Aid club classes, after school for Year 4-6 
students. 

• Julia Mueller attended a two-day Protective 
Behaviours course to increase the rigour of Term 
3 Protective Behaviours unit.  

• Paul Litherland from Surf Online Safe was invited 
to present a workshop for all staff to increase 
online safety awareness.  

 
 
 
Phys Ed Leadership Team: 
• Physical education specialists attended 2-day 

ACHPER conference to up-skill in various areas of 
the H/PE curriculum. 

 
The Arts Leadership Team: 
• Participated in The Arts curriculum professional 

learning of the SCSA curriculum DRAFT updates.  
 

• Layer 1 and 2 planning to begin with HaSS to 
allow for effective integration, particularly with 
English. 

 
 
 
 
 
 
 
• Wellness Committee to develop a Healthier 

Workplace Policy. 
• Develop a SEL newsletter quarterly to promote 

SEL and Wellbeing practices. This can be done in 
conjunction with the release of the Healthier 
Workplaces WA Newsletter. 

• Provision has been made in the 2017 SEL for 
Leadership member to attend the ACEL 
Wellbeing Conference and 2017 Positive Schools 
Conference. This knowledge will be shared with 
the SEL committee and school community. 

• In 2017 it is recommended that the SEL and 
Wellness Committees will join together and 
collaborate as one. 

 
• Health team to provide Protective Behaviours 

professional learning to staff to promote 
consistent whole school language. 

• Health team to create a document that displays 
Health based topics and appropriate resources 
for ease of use by whole school community. 

• Source Daniel Morcombe Safety and Online 
awareness resources for Safety and Protective 
Behaviours units in Term 3 and 4.  

• Coaching opportunities for new staff to observe 
Warm Ups best practice. 
 
 
 
 
 
 
 
 
 

• Collaboration between The Arts teachers on a 
regular basis to plan and implement an 
integrated program and monitor the Operational 
Plan implementation.  

• Artist in Residence to enhance learning 
programs. 
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MAKYBE FOCUS 

AREAS 
SELF ASSESSMENT SUMMARY 2017 RECOMMENDATIONS 

 Increase 
consistency of 
teaching 
practice 
among staff by 
promoting 
collaboration, 
a culture of 
sharing and 
provision of 
feedback. 

 Strengthen the 
leadership 
development 
model to 
encourage 
innovation and 
embed 
sustainability. 
 

AVID coaching: 
• Team coaching with shared coaching 

responsibility 
• 4 cycles of coaching throughout 2016 
• Introduction of coaching survey 
AVID Professional Learning: 
• Workshops for Critical Reading, Strategic and 

Time writing, Collaborative Study Groups, 
Differentiated Learning 

• 7 teachers attended Winter Institute 
• 8 teachers attended Summer Institute 
 
English Leadership Team 
• Previously known as the English Committee, this 

team was strengthened and empowered to 
become literacy leaders within their Collaborative 
Team. 

Literacy Coaching: 
• Two Curriculum Co-ordinators were appointed in 

2016.  
• Coaching focused on Warm Ups and Drilling into 

Data. Regular observations and conferencing 
sessions were conducted along with goal setting 
and reflection. A Coaching Register was used as a 
means of monitoring the number of teachers 
being coached across the school. Both individual 
observations and group peer observations 
(Fishing Trips) were conducted, where teachers 
observed a particular part of a lesson and then 
participated in a reflective discussion to unpack 
their observations.  

• Approximately 75 separate coaching sessions, 
either with individuals or groups of teacher took 
place throughout the year. These included 
providing support for writing English documented 
plans, providing feedback on the Literacy Warm 
Up, planning for Literacy instruction and up-
skilling teachers on the school’s new Spelling 
Program. 

Literacy Professional Development 
• Unpacking the Spelling Handbook and the new 

MRPS Spelling Program  
• The Literacy Warm Up 
• Critical Reading  
• Explicit Teaching of Sentence Writing, Vocabulary 

& Grammar: The Writing Warm Up (PP-Year 6)  
• Explicit Teaching of PA, the alphabet, 

• Refine whole school coaching process for 
consistency of coaching and AVID implementation 
which includes opportunities to come together as 
a whole staff and also break into small groups 
with common coaching goals. 

 
 
 
 
 
 
 
 
• A full time coach will implement the priorities of 

the school’s Coaching Model again in 2017. 
• In 2017, the English Professional Learning 

Calendar will include sessions on AVID Critical 
reading (1 x 120 minute session and 2 x 90 
minutes sessions);  Vocabulary and Tiered Words 
(1 x 60 minute session); Retelling and Using the 
School Rubric (1 x 60 minute session) and Reading 
Prosody- moderation and the school rubric (1 x 60 
minute session). 

• Continue with formal observations and feedback 
with a particular focus on English Warm Ups or 
lesson design.  

• Conduct classroom walkthroughs that focus on 
the classroom environment that promotes the 
learning of English. A checklist will be developed 
for the minimum expectations for classroom 
environment. For example, the ‘must haves’ for 
environmental print and its use.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NSIT - Domain 5: An Expert Teaching Team 

Makybe Rise has built a school-wide, professional team of highly able teachers, including teachers who take an active 
leadership role beyond the classroom. Strong procedures are in place to encourage a school-wide, shared responsibility for 
student learning and success, and to encourage the development of a culture of continuous professional improvement that 
includes classroom-based learning, mentoring and coaching arrangements. 
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comprehension, semantics and grammar:   The 
Oral Language Warm Ups (Kindy)  

Collaborative Teams: 
• Regular collaborative planning and review 

meetings were conducted with classroom 
teachers to ensure a consistent approach to 
English teaching and learning has been 
implemented across the school.  

Classroom Observations: 
• Teachers were formally observed and provided 

with feedback at least once this year with a focus 
on English Warm Ups. Follow up coaching 
sessions with the Curriculum Coordinators were 
conducted for numerous teachers, providing 
them with ongoing observations, specific 
feedback, goal setting and review. 

 
Mathematics in Collaborative Teams: 
• Regular collaborative planning and review 

meetings were conducted with classroom 
teachers to ensure a consistent approach to 
Mathematics teaching and learning has been 
implemented across the school.  

Mathematics Classroom Observations: 
• Teachers were formally observed and provided 

with feedback at least once this year with a focus 
on Mathematics Warm Ups.  

• Follow up coaching sessions with the Curriculum 
Coordinators were conducted for numerous 
teachers, providing them with ongoing 
observations, specific feedback, goal setting and 
review. 

Mathematics Whole School Professional Learning: 
• Introduction to Stepping Stones 2016. 
• Warm Ups (recite, recall, apply). 
• Explicit Teaching of multiplication & division basic 

facts – Box of Facts. 
• Teaching Mathematics: Using research-informed 

strategies (The Six Key Principles for Effective 
Teaching of Mathematics). 

• Teaching Mathematics: Using research-informed 
strategies (Dealing With Differences in Readiness 
for Mathematics). 

• NAPLAN Data Workshop. 
• Mathedology Modules of Learning. 
Mathematics Whole School Professional Learning: 
• The Mathematics Leadership Team were provided 

with professional learning for the Stepping Stones 
Program in order to develop their expertise to 
support staff in the initial implementation year of 
the program.  

 
Science Leadership & Classroom Observations: 
• Science Leadership team met regularly to monitor 

the Operational Plan implementation and receive 
Professional Learning. 

• Formal observations and feedback were 
conducted by line manager. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• Continue with formal Mathematics observations 

and feedback with a particular focus on 
Mathematics Warm Ups or lesson design.  

• The Mathematics Leadership Team will be 
provided with professional learning to continue to 
develop them as Numeracy leaders. The team will 
meet regularly to monitor the 2017 Operational 
Plan implementation and whole school 
approaches.  

• The Mathematics Leadership Team will continue 
to provide professional learning for classroom 
teachers during collaborative planning times.  

• A 2017 Professional Learning Calendar will be 
implemented again in 2017. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• Budget one day per term to meet with year level 

Collabs to discuss Science integration. 
• Peer observation and feedback focusing on the 

teaching of Science Inquiry Skills. 
• Science teachers to support classroom teachers 

to tie in classroom themes with Science Learning 
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Science Professional Learning: 
• Science coordinator attended PL on graphing, 

table construction, planning and moderation. 
• Science specialists attended whole day PL at 

Lakelands PS with other Science specialists 
targeted at the science curriculum. 

• Sarah Alderdice attended the AVID Winter 
Institute strand for Science. 

• Science teachers attended network meetings to 
share learning successes and assessment 
practises. 

 
HASS Leadership & Professional Learning: 

• HASS Leadership Team regularly updated 
Collaborative Teams with the new planning 
requirements and resources for HASS. 

• Teacher PD during School Development Day 
to introduce staff to whole school planning 
documents, priorities and approaches. 

• After school PL for HaSS Leadership Team 
through Medina TDS. 

• HaSS Leader attended 2 full day professional 
learning sessions and 2 online Professional 
Learning sessions through State-wide 
Services. 

• Clear guidelines for teaching HaSS set out in 
whole school overview and scope and 
sequence documents. 

• Example lesson plans shared with teachers, 
which included AVID strategies. 

• HASS Leadership Team completed disciplined 
dialogue process with their Collaborative 
groups and gave feedback on the common 
assessment tasks used. 

 
ICT Leadership & Professional Learning: 
• Hosted Digital Technologies Professional Learning 

with whole staff in Term 2, 2016.  
• Exec and members of ICT committee went to 

Professional Learning to develop planning 
documents for ICT. 

• Teacher professional learning during School 
Development Day to introduce staff to whole 
school planning documents, priorities and 
approaches. 

• Regular collaborative planning and review 
meetings with ICT committee to ensure a 
common approach to ICT teaching and learning. 

• Clear guidelines for teaching Digital Technologies  
set out in whole school overview and scope and 
sequence documents. 

• Example lesson plans shared with teachers, which 
included AVID strategies. 

 
SEL Leadership &  Professional Learning:  
• Several whole school and cohort professional 

development sessions were conducted 
throughout the year: 

Areas. 
• Science teachers to support classroom teachers 

to integrate SIS into their programs e.g. tables 
and graphs, procedure writing. 

• Science teachers to attend other Specialist 
Science teacher classes at other school to watch 
best practice Science laboratories. 

• Science Leadership team to run whole school PL 
on table and graph construction to ensure 
continuity throughout the school. 
 

 
• Professional learning for the HaSS committee 

through Teacher Development Schools. 
• Build whole staff capacity in HaSS with 

Professional Learning delivered by HaSS 
Leadership Team. 

• Collab teams to analyse the achievement 
standards and judging standards in order to 
create detailed assessment rubrics 

• HaSS integrated into class themes. 
 
 
 
 
 
 
 

 
 

 
 
 
 
 

• Meet with other Learning Area Leaders to 
establish links E.G. Science. 

• Layer 1 and 2 planning to include ICT and links to 
other learning areas. 

• Increase the size of the ICT Leadership Team. 
• Build whole staff capacity in Digital Technologies 

with Professional Learning delivered by 
Leadership Team. 

• Leadership Team to lead integration of Digital 
Technologies into class themes. 
 
 
 
 
 
 
 
 
 
 
 

• Use SWIVEL Technology for recording  Morning 
Meetings as a reflection tool. 

• In 2017, the SEL Professional Learning Calendar 
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o Unpacking of the Morning Meeting. 
o Revisiting TRIBES Inclusion and Influence. 
o Friendly Schools Plus with a focus on 

Bullying presented to parents from 
school leaders. 

• SEL Leadership Team developed a video library of 
best practice in SEL. 

• Fishing Trips into classrooms for teacher 
observation and feedback took place throughout 
the year in each Collaborative Team. 
 

Health Leadership & Professional Learning: 
• Louise Reich attended a Drug Education course 

through SDERA and reported back to the Health 
team and added newfound knowledge to common 
planning documents on return. 

• Amanda Rice and Louise Reich attended a St John 
Ambulance Applied First Aid course to enhance 
the rigour of safety education by running two First 
Aid club classes, after school for Year 4-6 students. 

• Julia Mueller attended a two-day Protective 
Behaviours course to increasing the rigour of Term 
3 Protective Behaviours unit.  

• Louise Reich provided ongoing targeted Protective 
Behaviour’s support to classroom teachers and 
education assistants for various students deemed 
at risk.  

• Development of a common planning document 
for increased consistency among all Health staff. 

• Updated and made amendments to the Makybe 
Rise Health Scope and Sequence to align with the 
SCSA standards. 
 

Phys Ed Leadership, Coaching & Feedback: 
• Transitioned from a sequenced plan to 4 layers of 

planning aimed at ensuring all teachers as part of 
the Physical Education team are delivering 
consistent content aligned with the Physical 
Education curriculum.  

• Peer observations were conducted to promote 
the use and development of warm-ups across 
Physical Education.  

• Use of scheduled Collaborative meetings to 
support sharing of teaching practices, planning, 
assessment and class management strategies was 
implemented over the whole year. 

• Line Manager provided ongoing Professional 
learning and assistance with reporting to parents.  

• Physical Education team attended monthly BASSA 
meetings focussing on working collaboratively to 
develop a similar PE curriculum throughout our 
cell.  

 
 
 
 
 
 
 

will include:  
• Revisiting Restorative Practice. 
• Wellness Modules for staff. 
• Community phase of the TRIBES trail. 

 
 
 
 
 
 
 
 
 

• Health team to deliver Protective Behaviours 
professional learning to staff to promote common 
language and understandings across the whole 
school community.  

• Continued support of classroom teachers and 
education assistants. 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

• Conduct peer coaching monthly within our PE 
team to evaluate the effectiveness of content 
delivery and how we assess using the judging 
standards.  
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The Arts Leadership & Professional Learning: 
• Regular collaborative planning (common DOTT) to 

ensure a common approach to planning through 
the Arts. 

• Participation in Connect Arts networks. 
• Arts teachers attended Arts Network meetings 

and engaged in one-on-one discussions with 
other Arts teachers to increase pedagogical skills.  

 
 

 
• Merging of Performing and Visual Arts Strategic 

Planning, Operational and Planning documents.  
• Arts teachers to engage in peer-observations and 

feedback to improve instructional practices. 
• Arts teachers to attend skills specific training to 

increase content area knowledge and expertise. 
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MAKYBE FOCUS 
AREAS 

SELF ASSESSMENT SUMMARY 2017 RECOMMENDATIONS 

 Ensure the 
school 
curriculum 
includes a 
focus on 
information 
and 
technology 
capability. 

 Ensure the 
school 
curriculum 
includes a 
focus on AVID 
critical and 
creative 
thinking, and 
personal and 
social 
capability.  
 

AVID Growth Mindset: 
• Creation and delivery of Growth Mindset 

curriculum and resources. 
• Growth Mindset committee formed. 

AVID Planning: 
• Inclusion of AVID in layer 1, 2, and 3 with 

emphasis on embedding AVID throughout all 
learning areas. 

• AVID expectations included in the first six 
weeks of school planning. 

AVID Scope and Sequence: 
• Creation of note-taking scope and sequence 

to outline specific criteria for year groups. 
 

ICT in English: 
• Interactive whiteboards are used extensively 

throughout the school for Literacy Warm 
Ups, shared and guided reading and fluency 
practice. 

• Students were exposed to and interacted 
with a variety of multi modal and visual 
texts. 

• Ipad apps were used that focussed on 
developing students’ literacy proficiency, 
including showbie; 

• Interactive whiteboards allowed students to 
then air server their work to share with 
peers. 

AVID in English: 
• Selected teachers attended the Primary 

Literacy (Critical Reading) and the Writing 
Across Content Areas modules at Summer 
Institute.  

• Selected teachers attended AVID 
professional learning workshops shared with 
staff from BSC, such as Timed Writing 
strategies. 

• 190 students from Years 3-6 participated in 
the Next Gen Challenge allowing them to 
apply critical literacy skills in a variety of 
independent and group contexts. 

 

 
 
Mathematics Stepping Stones 

• Professional learning on creating and using 
essential questions to improve critical thinking. 

•  Refine note-taking scope and sequence to 
including explicit teaching criteria and 
expectations for all year levels. 

•  Creation of scope and sequence for Inquiry 
strategies, including resources to support 
teachers. 

 
 
 
 
 
 
 
• In 2017, a variety of literacy based applications 

will be loaded onto the banks of iPads for 
student use, including book creator and easy 
spelling (DSF). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• Continue with the five year subscription for the 

NSIT - Domain 6: Systematic Curriculum Delivery 

Makybe Rise has a coherent, sequenced plan for curriculum delivery that ensures consistent teaching and learning 
expectations and a clear reference for monitoring learning across the year levels. The plan, within which evidence-based 
teaching practices are embedded, and to which assessment and reporting procedures are aligned, has been developed with 
reference to the Australian Curriculum or other approved curriculum and refined collaboratively to provide a shared vision for 
curriculum practice. This plan is shared with parents and families. 
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• This year, ORIGO Stepping Stones was 
implemented as a whole school approach to 
Mathematics across all classes from Pre 
Primary to Year 6. Kindergarten classes 
utilised the ORIGO Big Books and Early 
Learning Tools.  

Mathematics Worded Problem Solving: 
• The Executive Team attended a professional 

learning series A Whole School Approach to 
Worded Problem Solving. A review of our 
current whole school approaches was 
conducted and a specific problem solving 
Instructional Practices Teacher Survey was 
conducted in Term 4. A three year 
professional learning plan was then designed 
to enhance what is currently being 
implemented and to address the results 
attained from the survey. 

 

AVID in Science: 
• Sarah Alderdice attended the AVID Winter 

Institute to learn about Interactive 
Notebooks for the Science context. 

• Implementation of AVID strategies from 
Science Teaching Guide such as interactive 
notebooks, Socratic seminars and note 
taking. 

• Explicit teaching strategies included a hook, 
WALT, Learning Intention (‘I can…’ 
statements), Essential Question, focus 
questions and plenary. 

ICT in Science: 
• Continued to update and develop Power 

Points for use in each lesson aligned to 
Primary Connections units and ACARA 
outcomes. 

• Use of iPads with Year Five and Six students 
for research on Science topics. 

 
AVID in HASS: 

• Inquiry model used- students asking and 
investigating questions, essential questions 
beginning to be used (a whole unit essential 
question then questions for each lesson). 

• Implemented research based instructional 
strategies within HaSS- shared and guided 
reading; critical reading strategies; two and 
three column note taking. 

ICT in HASS: 
• iPads began to be used for HaSS research. 

 

ICT in AVID: 
• Example lesson plans shared with teachers, 

which included AVID strategies. 
ICT Capability: 

• Developed detailed Scope and Sequence for 
K-6 based on the new Digital Technologies 
Curriculum. 

• Delivered professional learning to all staff in 
Term 2 to introduce the new requirements, 

ORIGO Stepping Stones Program.  
• Professional Learning will be provided to all staff 

regarding the incorporation of AVID Critical 
Reading Skills into our whole school Worded 
Problem Solving approach.  

• The use of ICT is to be embedded in Mathematics 
lessons. Staff will be provided with professional 
learning in this area.  

• AVID scholarly language strategies will be 
embedded into year level’s Layer Three Planning 
documents. 
 
 
 

 
 
 
 
 

• Interactive Notebooks to be introduced to Year 
Five and Six Science classes. 

 
 
 
 
 
 
 

• Continued use of iPads during Science classes, 
and extend to include lower year levels. 
 

 
 
 
 
 
 
 
 
• Develop and trial units of work for all year levels, 

incorporating AVID strategies such as note 
taking, graphic organisation, critical reading, 
philosophical chairs etc.  

• Links to other learning areas are identified and 
developed- Science, Maths, English and ICT. 

 
 
 
 
 
• Develop and trial units of work for all year levels, 

incorporating AVID strategies such as note 
taking, graphic organisation, critical reading, 
philosophical chairs etc.  

• Links to other learning areas are to be identified 
and developed- Science, Maths, English and 
HASS. 
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planning documents and resources. 
 
 
 
 
 
 

 
AVID in Health: 

• Incorporation of Brainology into the Term 1- 
Wellness unit of the Makybe Rise Health 
Scope and Sequence. Specific focus on 
neuroplasticity and utilising our bodies to 
promote readiness to learn.  

ICT in Health: 
• Developed Warm Up PowerPoints specific to 

topic and year level.  
 
 
 
 
 
 
 
 
ICT & AVID in Phys Ed: 

• Use of tripods in promoting the use of Ipads 
and ICT during physical education lessons. 

• During Term 4 the Physical Education team 
trialled the SEPEP program with year 5/6 
students which linked ICT and the use of 
AVID critical and creative thinking to Physical 
Education.  
 

 
 
 
 
ICT & AVID in The Arts: 

• Arts learning areas have implemented AVID 
strategies and Makybe school wide focus 
areas including explicit teaching strategies, 
warm-ups, WALT/WILF/TIB, development of 
I Can statements and success criteria, 
gradual release lesson design, essential 
questions, inquiry levelled questions, critical 
reading, Socratic discussion, reflective 
strategies and plenary. 

• Arts projects have a creative thinking focus, 
with student inquiry leading the 
development of art works, such as music 
compositions, perspective drawings and 
ceramic design.  

• Art Response tasks include critical thinking, 
with levelled questioning on viewed 
paintings, songs and performances. 
 

 
SEL: 
• Develop a program for Student Leadership based 

on the 7 Habits of Highly effective People. 
• Continue to develop student scholarly language 

and the pragmatics surrounding effective group 
work. 
 

• Further adapt Health common planning 
documents to include 3 layered structure, 
consistent with all other curriculum areas within 
the school. Pinpoint cross curricular links with 
ICT, AVID and Friendly Schools Plus. 

• Further differentiation of the Brainology 
component of the Health Scope and Sequence to 
incorporate strategies to overcome challenge. 

• Incorporate aspects of morals and values unit 
trialled in 2016 into 2017 Health Scope and 
Sequence for Year 6, Term 3- Decision making 
and alcohol unit. 

• Incorporate a larger focus on termly goal setting 
to encourage autonomy, accountability and 
motivation. 
 

• Improve the rigour and consistency of Physical 
Education curriculum common planning 
documents by incorporating 3 Layer approach. 
Aim to make cross curricular links, specifically 
with AVID and ICT.  

• Implementing Sports education (SEPEP) program 
into year 5/6 lessons to integrate roles, 
leadership, responsibilities and ICT into PE. 

• Develop a system allowing students to set goals 
and record performance in their AVID diaries. 

• Purchasing of a class set of pedometers to 
monitor movement of children during school 
time which can be used to set personal targets. 

 
• Integration of Digital Technologies outcomes into 

The Arts learning area. 
• Performing Arts to trial Interactive Notebooks for 

Years 1-6. 
• Align layered planning documents with new SCSA 

Arts curriculum. 
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MAKYBE FOCUS 
AREAS 

SELF ASSESSMENT SUMMARY 2017 RECOMMENDATIONS 

 Focus on creating 
a whole school 
culture where 
differentiation is 
visible in every 
classroom, 
students are 
engaged, 
challenged and 
are supported to 
learn. 

 Encourage and 
assist students to 
monitor their own 
learning and to 
set goals for 
future learning via 
regular and timely 
feedback. 
 

AVID Professional Learning: 
• Differentiation Professional Learning 

Workshop.  
• Collaboration with Consultant Kylie Bice to 

ensure differentiation for all students. 
AVID Student ownership of learning: 

• AVID diary used by students for SMART 
goal-setting and monitoring. 

• AVID reflective writing strategies such as 
quickwrite and DLIQ used to support 
metacognition and consolidation of 
learning. 

• 191 students from Years Three to Year Six 
completed nextgen challenge. 

• Initial trial of students using ‘I can’ 
statements to reflect on their own learning 
and set targeted goals. 

 
Differentiation in English: 

• In 2016 Makybe Rise employed a speech 
pathologist to improve speech, language 
and literacy skills within the school. The 
role of the speech pathologist within 
Makybe Rise Primary School includes 
consultative support to teachers and 
education assistants regarding: 

o Individual students with speech 
and language needs. 

o Whole class trend analysis of 
speech and language strengths 
and weaknesses. 

o Providing up to date research and 
evidence-based strategies to 
support speech and language 
development in the classroom. 

• The Speech Therapist supervised 3rd Year 
Curtin Speech Pathology Students to 
implement individual assessment and 
intervention to Kindergarten and Pre-
Primary students identified with a range of 
speech and language difficulties.  

• A Deputy Principal supervised two 
Education Assistants providing intervention 
sessions to students three times a week. 

• Creation of differentiated ‘I can’ statements for 
student success skills (eg. Note-taking Levels of 
thinking and questioning, goal setting, mindset, 
organisation, work quantity and quality). 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
• In 2017, the Speech and Phonological 

Intervention Program for selected K, PP and 
Year 1 students will continue. 

• A 0.5 FTE teacher has been allocated to the 
Literacy Intervention Program for 2017. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NSIT - Domain 7: Differentiated Teaching and Learning 

Makybe Rise places a high priority on ensuring that, in their day-to-day teaching, classroom teachers identify and address the 
learning needs of individual students, including high-achieving students. Teachers are encouraged and supported to monitor 
closely the progress of individuals, identify learning difficulties and differentiate classroom activities to levels of readiness and 
need. 
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An explicit teaching program based on the 
Orton Gilligham approach was utilised, 
along with a heavy focus on Multi-Sensory 
Learning. Intervention strategies were 
shared with classroom strategies to ensure 
consistency across all learning contexts. 

• Teachers trialled a new planning 
framework which makes strategies for 
differentiation explicit. 

 
Differentiation in Mathematics: 

• Student data from the end of 2015 was 
examined by teachers in the first weeks of 
2016. Students were profiled and placed 
on documented plans where necessary for 
extension and remediation. Students were 
also profiled to determine those who were 
not making adequate progress based on 
data sources. This included students who 
were achieving high results but making low 
progress. 

• Documented plans were reviewed and 
rewritten with a particular focus on SMART 
Goals based on a professional learning 
session that all staff attended targeting the 
writing of documented plans. 

 
Differentiation in Science: 

• Differentiated ‘I can…’.statements 
identified for lessons. For example: 

• ‘I can describe simple connections 
between physical features or adaptations 
of a living thing and requirements for 
survival’ 

• ‘I can connect how the physical features or 
adaptations of a living thing will help it to 
survive in its environment, and provide 
some appropriate examples’ 

• I can groups living things according to 
easily observable features  

•  I can use a T-chart to organise data into 
categories 

• I can identify features that are only specific 
to a particular group of animals 

• Structured questions at the end of 
investigations. 

 
• Sharing of SCASA judgment rubrics with 

upper grades. 
 
Differentiation in HASS: 

• New lesson planning format specifies 
opportunities for differentiation (enabling 
and extending prompts). 

• Began to use pre- testing for 
differentiation- establishing prior 
knowledge to create flexible groupings. 

 
 

 
 
 
 
 
 
 
 
 
 
 
• Ongoing professional learning and coaching will 

be provided through the external coaching 
sessions run by Kylie Bice. A focus on 
differentiated ‘I can’ statements to be 
embedded in Mathematics lessons with 
teachers providing specific feedback to 
students in regards to their achievement of 
these statements.  

• Teachers to use pre assessment to determine 
differentiated planning and clearly make this 
link visible in planning documents. Teacher 
planning to include enabling and extending 
prompts. 
 
 
 

• Follow recommended planning format (layers 1-3). 
• Differentiated ‘I can…’ statements to include tables 

and graphing learning intentions. 
• Rubrics/goal setting for SIS. 
• Students to reflect on goal setting as part of 

Connect homework. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• Planning to incorporate students’ interests and 

students are involved in target setting. 
• Differentiation visible in planning- 

opportunities for support and extension are 
identified. 

• Pre-testing used across the school to establish 
prior knowledge and appropriate groupings 
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Differentiation in Health: 

• The Health team collaborated to design a 
range of differentiated learning and 
assessment tasks for students with 
additional needs or requiring continued 
support. The focus was on raising students 
who are at risk of demonstrating limited 
understandings to a C grade and improving 
motivation and engagement. 
Understandings were demonstrated 
through the use of verbal demonstration, 
chalking, cut and paste activities, video 
technology, photographic evidence or 
drawing activities. 

 
Differentiation in Phys Ed: 

• Term 4- Trialled the implementation of a 3 
Layer approach of planning aimed at 
ensuring that all PE teachers were explicitly 
teaching the same content with a focus on 
differentiating to meet the needs of all 
students.  

• Developed a record of students requiring 
individual learning needs for each class, 
allowing us to modify lesson to ensure that 
each student is optimally engaged and 
learning.  

• In order to cater to all students’ individual 
needs, we implemented the CHANGEIT 
principle which allows the PE team to 
adapt and modify aspects of teaching and 
create an environment that caters for 
individual needs and allows everyone to 
take part. The onus of inclusion rests with 
the teacher. 

• ‘The game sense approach’ was 
implemented in all lessons to engage 
students in minor and modified game 
strategies and concepts where there are 
opportunities to develop both skills and an 
understanding of the tactics of the game. 

 
Differentiation in The Arts: 

• Differentiated learning experience by 
including student negotiated outcomes for 
presenting projects.  

• Education assistants used to assist in the 
delivery of differentiated tasks for 
students.  

• Goal setting used by students to increase 
engagement in this learning area. 

 
 
 
 
 

 
 
 
• Continue to differentiate teaching and learning 

strategies to raise the standard of those not 
meeting C grade.  

• Provide extension opportunities for those 
students who can achieve an A or B grade. 
Incorporate Tony Ryan’s Thinkers Keys, 
homework extension and investigation tasks 
through Connect and more opportunities for 
Level 3 questioning. 

 
 
 
 
 
• Continue to differentiate teaching and learning 

strategies to raise the standard of those not 
meeting C grade. Incorporate a larger focus on 
SMART goal setting to encourage individual 
progression and accountability.  

• Include the differentiation strategies as part of 
our layer 4 planning as a visible representation 
of differentiation. 

• Provide extension opportunities through 
sporting clubs or representative teams for high 
achieving students to further develop their 
skills. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• I can statements developed for every lesson to 

reflect differentiated learning outcomes 
• Student negotiated outcomes for presenting 

projects and modified learning tasks to support 
access to rigorous content. 

• Differentiation is visible in the learning 
environment. 
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MAKYBE FOCUS 
AREAS 

SELF ASSESSMENT SUMMARY 2017 RECOMMENDATIONS 

 Spend time 
working with 
staff, providing 
feedback on 
teaching and, 
where 
appropriate, 
modelling 
effective teaching 
strategies. 

 Promote AVID 
evidence based 
teaching 
strategies to build 
students’ beliefs 
in their own 
capacity to learn 
and to deepen 
their 
understanding of 
the relationship 
between effort 
and success. 

AVID Professional Learning: 
• AVID pedagogical practices embedded in 

Professional Learning workshops such as 
marking the text, Cornell note-taking, 
essential questions, Socratic Seminars, 
reflective writing tools and Costas/Blooms 
Taxonomy. 

AVID Connect Community: 
• WA AVID Connect Community created and 

professional reading shared on Connect 
Community. 

AVID Coaching: 
• Group coaching process for 51 teachers 

utilising GROWTH coaching philosophy 
including personal goal setting for coaching 
cycles that reflect effective pedagogy. 

AVID Curriculum Planning: 
• Collaborative teams working together to 

plan for AVID strategies and to determine 
best pedagogical strategies for specific 
learning opportunities. 
 

Literacy Pedagogy: 
• A common pedagogical approach toward 

the teaching of English across the school 
was implemented (Warm Ups, Learning 
Intention/ Success Criteria/ Purpose; 
Gradual Release of Responsibility Model; 
Plenary) and research based instructional 
strategies used- shared and guided 
reading; AVID critical reading strategies; 
two and three column notes. 
 

Mathematics Pedagogy: 
• A common pedagogical approach toward 

the teaching of Mathematics across the 
school was implemented (Warm Ups, 
Learning Intention/ Success Criteria/ 
Purpose; Gradual Release of Responsibility 
Model; Plenary).  

• The Six Key Principles in Mathematics were 
incorporated into the planning and 
delivery of Mathematics lessons. 

 
 
 

• AVID leadership team to complete classroom 
walk-throughs using rubric linked to the 
Certification Self Study report. 

• Creation of CSS rubric for teachers to use at 
the collaborative level and also to promote 
authentic AVID coaching goals. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• In 2017, observations and use of the school’s 

Instructional Practices Survey will be used as 
auditing tools.  

• Professional learning and coaching will support 
the use of critical reading strategies. 

 
 
 
 
 
• In 2017, observations and use of the school’s 

Instructional Practices Survey will be used as 
auditing tools. 

• Review and consolidate the Six Key Principles 
with a focus on delivering challenging, 
purposeful maths tasks that are differentiated 
that leads to students developing a growth 
mindset in maths. 

 
 
 
 
 

NSIT - Domain 8: Analysis and Effective Pedagogical Practices 

Makybe Rise recognises that highly effective teaching is the key to improving student learning throughout the school. School 
leaders encourage the use of research-based teaching practices in all classrooms to ensure that every student is engaged, 
challenged and learning successfully. All teachers understand and use effective teaching methods – including explicit instruction – 
to maximise student learning. 
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Science Leadership team: 
•  Met regularly to monitor the Operational 

Plan implementation and receive PL. 
• Engaged in formal observations and 

feedback from line manager. 
AVID in Science: 

• A reward excursion was held once a 
semester for students demonstrating a 
growth mindset approach to Science. 

• Developed Inquiry Skills learned at WI. 
• Displayed and used Growth Mindset 

messages. 
 
HASS Pedagogy: 

• Implemented common pedagogical 
approach across the school; Warm Ups, 
Learning Intention/ Success Criteria/ 
Purpose; Gradual release of Responsibility 
Model; Plenary (this was explained to 
teachers in the Term 4 PL session and is 
outlined for teachers in the whole school 
HaSS overview and lesson planning 
template). 

AVID in HASS: 
• Use the ‘Recite, Recall, Apply’ model for 

warm  ups to improve the transference of 
concepts and skills, with a focus on 
vocabulary and general knowledge. 

 
SEL Pedagogy: 

• The curriculum coach facilitated 
collaborative sessions and Fishing Trips to 
provide feedback to teachers and build a 
common pedagogical approach toward the 
teaching of SEL. 

 
Health Coaching & Feedback: 

• Fishing Trips were conducted to enable the 
Health team the opportunity to view how 
the modified Warm Up strategy is 
implemented into Health classes and why 
this strategy is effective in increasing 
memory retention from week to week. 

AVID in Health: 
• A consistent approach to planning and 

explicit teaching instruction was adopted. 
Essential Question was planned for and 
visible for students to see, along with the 
lesson’s WALT (We are learning to) and 
success criteria.  

• Lessons commenced with the attendance 
sharing task followed by short Warm Up 
and the gradual release model of 
responsibility structure was then followed.  

• The essential question was referred to 
throughout the session and during the 
plenary.  

• A variety of levelled questions were also 
incorporated into health sessions. These 

 
• Develop Growth Mindset charts specific to 

Science. 
• Embed AVID strategies in the Science teaching 

program.   
• Year 5 and 6 students to use the Interactive 

Notebook format for Science workbooks. 
• Teach goal setting to students. 
• Use AVID strategies to improve Science 

vocabulary. 
 
 
 
• Consistent approach to planning and teaching 

HaSS where HaSS is integrated with other 
learning areas. 

• Incorporate AVID strategies into planning 
across the school- not just for content but for 
skills as well (links to inquiry in AVID). 

• Evaluate consistent school wide approach to 
HaSS. 

• Targeted feedback given to students and 
students are involved in target setting.  

• Word Walls, Warm Ups to be used across the 
school in HaSS. 

• Explicitly teach Humanities and Social Sciences 
Skills- Questioning and researching, Analysing, 
Evaluating, Communicating and Reflecting. 

 
• In 2017, observations and scheduled SEL 

fishing trips are used as auditing tools. 
• Professional learning and coaching will support 

the use of Restorative Practice and Morning 
Meetings. 

 
 
• Success Criteria to be adapted to incorporate 

differentiated ‘I can’ statements to ensure all 
students are catered for and can achieve 
success. 
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are purposeful and planned for. 
 

AVID in Phys Ed: 
• By term 4 effective planning was 

implemented which was guided by each 
lesson having an essential question. The 
essential question was often revisited and 
discussed at the conclusion of the lesson to 
evaluate the thought process behind the 
physical movements learnt during the 
lesson.  

• By having a set learning intention or 
essential question included as part of our 
planning we have an objective for every 
lesson.  

• The use of effective warm-up games was 
used as an introduction for all lessons, 
which ensured that all students were 
engaged and placed and emphasis on 
maximum participation. 

 
AVID in The Arts: 

• Warm ups, word walls and growth mindset 
displays. Growth mindset embedded in 
lessons and discussions.  

• Using Costa’s Levels of Thinking to foster 
Inquiry. 

• Kristie Gray completed Literature Review 
on Teaching and Learning Strategies in 
Primary Music education. 

 
 
 
• Display the learning objective as a visual 

reference for the students with the inclusion of 
the ‘I can statements’ at the beginning of the 
lesson, to ensure students to set short term 
goals for each lesson.  

• Use of AVID questioning tools such as DLIQ 
flash cards or PMI to check for understanding 
and consolidate learnt knowledge. 

 
 
 
 
 
 
 
 
 
 
 
 
• Modify the Makybe Rise The Arts Scope and 

Sequence to reflect Whole School Approaches 
to lesson design, sequence and delivery. 

• Year 1-6 Students to trial use of Interactive 
notebooks in Performing Arts (AVID). 

• Explicit teachings of Student Success Skills, 
including thinking routines are included in Arts 
Curriculum. 

• Kristie Gray to develop Research proposal for 
Teaching and Learning Strategies in Primary 
Music education. 
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MAKYBE FOCUS 
AREAS 

SELF ASSESSMENT SUMMARY 2017 RECOMMENDATIONS 

 Seek to identify 
and develop 
innovative 
partnerships to 
support improved 
student 
achievement and 
wellbeing. 
 

Western Australian AVID site team: 
• Regular site team meetings. 
• Reciprocal showcase and professional 

learning events with Baldivis Secondary 
College. 

• Collaboration for nextgen challenge. 
• Planning for 2017 School Development 

Days professional learning and 
collaboration between Western Australian 
AVID sites. 

AVID Special events: 
• Illuminate:nextgen challenge for 191 

students across years 3 to 6. 
AVID ECU Masters program: 

• 5 teachers began Masters by Research 
with ECU. 
 

Parents Make A Difference 
• The K and PP teachers conducted several 

parent sessions covering Speech and 
Language Development. 

Scholastic Book Fair 
• This was an outstanding success raising 

approximately $12 700.  
Class Meetings and K Orientation 

• Parents were presented with a set of 
goals/targets about year level 
expectations and homework in the English 
Learning Area.  

Early Risers Pre-Kindy Program 
• The P&C funded a Term 4 pre-kindy 

program for 80 students which covered 
literacy skills and school readiness. 
 

Parents Make A Difference 
• The K and PP teachers conducted several 

parent sessions covering mathematics 
development. 

Class Meetings and K Orientation 
• Parents were presented with a set of 

goals/targets about what students in that 
year level were expected to achieve in the 
Mathematics Learning Area. 

Early Risers Pre-Kindy Program 

• Shared professional learning opportunities 
for Western Australian AVID sites. 

•  Investigate ICT partnership with Baldivis 
Secondary College. 

•  Trial EBinder through Victoria University 
and AVID Centre USA. 

 
 
 
 
 
 
 
 
 
 
 
 
• In 2017, teachers will be expected to 

continue to communicate expected 
standards of student achievement for the 
English Learning Area to parents at the 
beginning of the year and at the beginning of 
each term, supplemented by Parents Make A 
Difference sessions. 

 
• The school and P&C will co-fund the pre-

kindy program. 
 
 
 
 
 
 
 

• In 2017, teachers will be expected to 
continue to communicate expected 
standards of student achievement for the 
Mathematics Learning Area to parents at the 
beginning of the year and at the beginning of 
each term, supplemented by Parents Make A 
Difference sessions. 

• Teachers will utilise the discussion board on 
Connect for students to self- reflect on their 

NSIT - Domain 9: School Community Partnerships 

Makybe Rise actively seeks ways to enhance student learning and wellbeing by partnering with parents and families, other 
education and training institutions, local businesses and community organisations. Parents and families are recognised as 
integral members of the school community and partners in their children’s education. Partnerships are strategically 
established to address identified student needs and operate by providing access to experiences, support and intellectual 
and/or physical resources not available within the school.  
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• The P&C funded a Term 4 pre-kindy 
program for 80 students that covered 
numeracy skills and school readiness. 
 

Science Special Events: 
• Science Week (The Magical World of 

Crazy Science incursion and Sustainable 
Scarecrow competition). 

• Scitech Brainstorm Challenge Day (year 6). 
• Co-operative Community project with 

Settlers PS, Lakelands PS  and others. 
• Science rooms open during Student 

Success week to allow families to view 
work undertaken in Science classes. 

• National Water Week activities to ensure 
ongoing membership to Water Corp’s 
Waterwise Program, including  
desalination incursion for year 6 students. 

• Science reward excursion to Scitech, 
involving parents, to recognise students 
with a keen interest and ability in Science 
from Years 1-6. 

 
HASS Special Events: 

• Established Baldivis local area HaSS 
leaders network through a Connect 
Community (Settlers PS, Baldivis PS, 
Rivergums PS and Tuart Rise PS). 

• Discussed HaSS in our local context and 
shared resources with local schools. 

• Established partnerships with Teacher 
Development Schools and State-wide 
Services for teacher PL and advice – HaSS 
Leader attended 2 full day PL’s at State-
wide-Services and 2 online PL’s through 
TDS, Medina TDS did a PL for the HaSS 
Leadership team and local network.  

 
ICT Special Events: 

• Initial contact was made with BSC to 
create a partnership and sharing of 
content knowledge. 

 
 
 
 
 
 
Wellness Committee Special Events: 

• The Wellness Committee worked 
alongside Healthier Workplaces WA to 
ensure our staff are working at their best 
and looking after their own health 
including: 

• Pilates 
• Eyebrow Waxing 
• Massages 
• Physiotherapist Visits 
• Flu Vaccines 

learning in the Mathematics Learning Area. 
 

 
 

• Continue working with Science cell. 
• Participation in the Scientists in Schools 

program. 
• Include the Science Word of the Week on the 

Science Connect page so parents can follow 
up at home. 

• Implement tips on incorporating Science at 
home on the Connect page. 

• Parents/partners who work in Science field 
to come in during Student Success 
week/Science week to discuss careers in 
Science. 

 
  
 
 
 
 
 
 
• Local venues used for incursions/ excursions 

(E.G. Rockingham Museum, Baldivis 
Children’s Forest). 

• Baldivis Area HaSS Curriculum Leaders’ 
Network. 

• Connect used to communicate with students 
and families. 

• Teacher Development School to provide PL 
for HaSS Leadership Team. 

 
 
 
 
 
 
• Establish partnerships with Teacher 

Development Schools for teacher 
professional learning and advice.  

• Teacher Development School to provide PL 
for ICT Leadership Team.  

• Collaborate with other schools in the area 
through a dedicated Connect Community. 

• Meet with ICT Coordinator at BSC. 
 
 

• Continue parent sessions to promote our 
school wide practices and Friendly Schools 
Plus. 

• Hold a Wellness Fair to promote resources 
available to parents in the community to 
support their children. 

• Continue to bring a range of services to our 
staff to ensure their Wellbeing. 

• Work together with Healthier Workplaces 
WA to achieve our gold star rating. 
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•  Fruit initiative for staff and healthier 
choices in the staffroom. 

Student Leaders Special Events: 
• The student leaders presented a 

workshop for parents on our school wide 
SEL practices. 

• The Year Six Leadership Team worked in 
conjunction with the P&C on a Chocolate 
Drive to raise money towards the 
student’s camp and graduation. 

Year Six Transition/ Difference Makers: 
• In 2016 we worked with BSC to build 

partnerships so that students attending in 
2017 could build relationships with staff 
and students. 

• The Difference Makers Program utilised 
the Youth Worker from BSC and 
supported the transition for Year 6 
students to high school. 

• BSC staff also came to camp along with 
BSC senior students. 

Attendance: 
• In 2016 we ran several Attendance Panels 

to ensure we are able to support students 
to attend school. The panels are made up 
of community members to help give 
recommendations to parents to help 
them get their children to school. 

• We also have several students on 
Attendance Plans in 2016 which are 
reviewed each term. 

 
Special Events in Health: 

• Successful implementation of a Morals 
and Values unit in partnership with Curtin 
University for Year 6 to correlate with the 
safety and drug education unit. 

• Life Education program was implemented 
in Term 3 to run alongside the safety and 
drug education unit. 

• Paul Litherland form Surf Online Safe 
conducted a workshop on Cyber Safety for 
students, staff and the wider community. 

• Nude Food Monday was implemented as 
a whole community event. 

• First Aid was offered to students in Years 
4-6 after school. 

 
Phys Ed Special Events: 

• Successful implementation of Sporting 
schools program running after school to 
encourage more students to participate in 
sport outside of school. 

• Organising and running of P&C Fun Run 
was successful with funds all going to the 
P&C to purchase further resources for the 
school.  

• Developed a positive partnership among 
the BASSA cell allowing PE specialists from 

• Fundraising events will occur again in 
partnership with the P&C.  

• Attendance Plans and Panels will continue to 
be used in 2017. 

• Introduce the SMS system for Attendance in 
2017. 

• Continue this partnership with BSC. 
• Culminate the Difference Makers Program by 

working with the Retirement Village at 
Stockland Baldivis. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• Invite Life Education to continue to run 

safety program for all K to Year 6 students. 
Week 1 to 3 in Term 3. 

• Paul Litherland to conduct a parent 
workshop in Term 1 (23/02/16)  along with a 
workshop for Year 5 students and a follow up 
workshop for Year 6. 

• Protective Behaviours WA. Workshop to be 
organised for parents and wider community 
in Term 1.  

 
 
 
 
 
 
• Continue to source Sporting Schools funding 

to target students who are not actively 
engaged in sport outside of school.  

• Increased participation of Baldivis Secondary 
College at school sporting events (cross 
country, athletics). 

• Increased involvement of parents helping 
during school sports events. Develop a list of 
parent volunteers.  
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all primary schools in the Baldivis area to 
work collaboratively to ensure all Physical 
Education events and programs are 
similar to local schools.  

• Developed a partnership with Baldivis 
Secondary College, which involved 
mentoring year 11 VET students who 
eventually coached small groups of 
students during Physical Education 
lessons.  

 
The Arts Special Events: 

• Fully SIC Performance Festival. 
• WAGSMS Concert – Performance Choir. 
• African Drumming Incursion – whole 

school incursion to expand students’ 
exposure to a greater range of musical 
genres and experiences. 

• SIM – building instrumental program. 
Flute, Clarinet and Brass for 2016. 
Successfully applied for Classical Guitar to 
commence in 2017. 

• Guitar Club.  
• Christmas Choir Performance at Baldivis 

Events Family Christmas Celebrations. 
• Open night Art exhibition. 
• Artist in Residence Graham Hay – Clay 

sculpture. 
 

• Utilising the skills of Derryn Fernandez and 
partnership with Kris Kennedy from BSC to 
create a pathway to the Specialist Cricket 
program at BSC. 

 
 
 
 
 
 
 
 
 
• Continue to develop Baldivis Music and Art 

Network. 
• Fully SIC Festival. 
• WAGSM. 
• Japanese Arts Incursion (Taiko drumming). 
• SIM: Clarinet, Flute, Brass and Classical 

Guitar. 
• MRPS Art exhibition: Open night. 
• Castaways: sculpture submission. 
• Mural Competition: submission. 
• Artist- in-residence programme. 
• Upper Primary Leadership opportunities: Arts 

Monitors. 
• Art in the Park  - whole school art initiative. 
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1 30,365.00$                    30,365.30$                    
2 81,070.00$                    81,069.53$                    
3 28,491.00$                    28,491.55$                    
4 25,504.00$                    25,504.57$                    
5 6,910.00$                       6,910.00$                       
6 3,479.00$                       3,479.27$                       
7 384.00$                          384.15$                          
8 59,721.00$                    59,724.25$                    
9 82,241.00$                    82,241.00$                    

10 -$                                 -$                                 
11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 
12 -$                                 -$                                 

318,165.00$                  318,169.62$                  
158,965.00$                  158,965.53$                  

Student Centred Funding 438,629.00$                  438,628.90$                  
915,759.00$                  915,764.05$                  

7,581,832.00$              7,581,832.00$              
8,497,591.00$              8,497,596.05$              

Locally Rai  165,430.95$     
Student Ce  438,628.90$     
Other Govt 10,773.42$       
Other  59,724.25$       
Transfers f  82,241.00$       

756,798.52$     

1 35,446.00$                    24,790.08$                    
2 21,257.00$                    24,556.40$                    
3 230,817.00$                  159,076.23$                  
4 104,998.00$                  99,300.65$                    
5 364,136.50$                  282,002.30$                  
6 55,655.50$                    36,314.41$                    
7 20,900.00$                    -$                                 
8 3,980.00$                       3,002.52$                       
9 40,135.00$                    20,110.00$                    

10 -$                                 -$                                 
11 -$                                 -$                                 
12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 
13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 
14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

877,325.00$                  649,152.59$                  
7,566,468.00$              7,566,468.00$              
8,443,793.00$              8,215,620.59$              

38,434.00$                    

Bank Balance 864,408.37$                                 
Made up of: -$                                                

1 General Fund Balance 266,611.46$                                 
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 606,251.71$                                 
5 Suspense Accounts 7,854.20$                                     
6 Cash Advances -$                                                
7 Tax Position 16,309.00-$                                   

864,408.37$                                 

Revenue from Co, Regional Office and Other Schools

Makybe Rise Primary School
Financial Summary as at

Actual

30 December 2016

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure

Payment to CO, Regional Office and Other Schools

Administration
Lease Payments
Utilities, Facilities and Maintenance

Professional Development
Transfer to Reserve

Transfer from Reserve or DGR
Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment
Curriculum and Student Services

Total Salary Allocation
Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure
Total Expenditure

Total Goods and Services Expenditure
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